
Public Employment Risk 

Reduction Program



What is PERRP?

• Public Employment Risk Reduction 

Program

o Inception-1994

• OSHA standards to public employers
o1910

o1926

o1928

• Applies to all public employees, except 

Certified Peace Officers.



PERRP Purpose

o Ensure public employees in Ohio have a safe 

and healthy work environment by:
• Identifying and reducing workplace hazards

• Developing and enforcing mandatory job safety 

and health standards.

• Maintaining a reporting and recordkeeping system.

• Assisting through training, program review and other 

services.



ORC 4167.02 Amendment

o Safety Partnership Agreement program 

o All public employers are eligible to 

participate.

• Recognize public employers that have exemplary 

safety and health programs.

• Program participants encouraged to serve as 

mentors for other public employers.

• Program participants excluded from PERRP 

general schedule inspections.



Safety Partnership Agreement
o Participation Requirements

1. Active workers’ compensation policy;

2. Injury and illness history that is less than the 

aggregate incidence rate for all Ohio public 

employment sectors;

3. Establish and maintain a safety committee;

4. No open, unresolved, or outstanding enforcement 

actions; and

5. Agree to comprehensive employment risk reduction 

inspections.



ORC 4167.10 Amendments

o Scheduled inspections:

• Focus on high-risk employers and high hazard 

work activities

o Trenching and Excavation

o Permit Required Confined Space

o Work Zones

o Tree Work

o Enforcement inspections to be conducted 

without delay.



What Is Enforced?

o Regulatory elements of the PERR Act  

o Federal OSHA regulations

o Chapters 4167 of the Ohio Administrative 

Code and Ohio Revised Code



Wording of Standards

o Shall (Mandatory)

o Must (Mandatory)

o Should (Voluntary)

o May (Voluntary)



Notice of 

Imminent 

Danger



General Duty Clause

o Can only be used where there are no 

specific standards that apply.

o Must involve a recognized serious hazard 

and exposure of employees.

o Cannot be used to impose a stricter 

requirement than required by a standard.

o Cannot be used to enforce "should" 

standards.



Employer and Employee 

Responsibilities

o Each public employer in Ohio must:
• Provide a place of employment free from 

recognized hazards.

o Each public employee in Ohio must:
• Comply with all safety and health regulations; and 

• Any reasonable safety and health policies 

developed by their employer.



Most Common Violations

o PERRP publishes a list 
of the most frequently 
cited standards on our 
website for the previous 
calendar year.

o This list can be a 
helpful tool for 
identifying potentially 
hazardous conditions.



In Public Employer Workplaces, 

Required PERRP Poster Replaces 

OSHA Posters!

OSHAPERRP



PERRP Recordkeeping 

Forms









Retention and Updating
o Maintain/Retain forms for five years.

• The current year, plus the five prior years.

o Only update the 300P Log during the 
retention period to the date of the injury.

o You do not update the 300AP or 301P during 
the five-year retention period.



Employee Access

o Injury and illnesses as well as Exposure and 
medical records must be made available to;

• To any employee, former employee, or employee 
representative.

• PERRP representatives for the purposes of 
carrying out the provisions of the program.



Priority Category of Inspection

1st
Refusal to Work:

Reasonable certainty an immediate danger exists 

2nd

Fatality: Reported to PERRP within eight (8) hours; 

inspected ASAP

Hospitalization, amputation, loss of an eye: Reported 

to PERRP within twenty four (24) hours; inspected ASAP

3rd

Complaints:

Worker or worker representative can file a complaint 

about a safety or health hazard 

4th

General Schedule Inspections:

Inspection schedule based upon high risk workplaces and 

work tasks

5th

Compliance Assistance Inspections:

Voluntary inspections encourage a pro-active approach to 

addressing workplace hazards 

PERRP Inspection Priorities



Significant Injury Reporting

o Employers must report:

• Employee fatalities to PERRP within 8 hours of the 
accident or as soon as the employer becomes 
aware of the death.

• Significant employee injuries; in-patient 
hospitalization, for medical treatment, amputations 
or the loss of an eye within 24 hours or as soon as 
the employer becomes aware of the incident.

o 1-800-671-6858 option 1
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Refusal to Work

o Any public employee acting in good faith

may refuse unsafe assigned tasks.



Complaints



Discrimination/Retaliation

o The PERR Act provides for employee     

protection from retaliation.

o Employees cannot be discharged or 

otherwise discriminated against

o Employees can file discrimination complaints 

related to health and safety with the State 

Personnel Board of Review.



Enforcement Inspection 

Procedures

o Conduct an opening conference.

o Perform inspection of the jobsite(s).

o Review written programs

o Interview employees and management.

o Hold a closing conference to summarize 

the findings.



Enforcement Inspections 

o If alleged violations are identified during an 

enforcement visit, PERRP sends a report to 

the employer.

o Inspection reports include: 
• Violation Notice 

• Citations 



OAC 4167-8-01



OAC 4167-8-01



ORC 4167.10

Failure to

Comply



Employer Rights

o Following an inspection employers:

• May contest citations and abatement dates within 14 

calendar days of citation receipt.

• May request multi-step and/or long-term abatement for 

technically complex citation items (requires periodic progress 

reports).

• Must post petitions for abatement date modifications in a 

conspicuous place visible to affected employees for 14 

calendar days.

ORC 4167.10



Employee Rights

o Prior to and during an inspection employees or their 

representative may:

• Accompany a PERRP investigator

• Talk to the investigator privately

• Point out hazards, describe injuries, illnesses or near misses 

that resulted from those hazards and describe any concern 

you have about a safety or health issue.

o Following an inspection employees may:

• File a notice with PERRP that abatement dates assigned for 

a violation are unreasonable

ORC 4167.10



General Schedule Inspections

o High Hazard 
Operations

• PRCS

• MUTCD- Road Work

• Tree Work

• Trenching and 

Excavation

o Frequently cited  
standards

• Recordkeeping

• Hazard Communication

• Job Hazard Analysis
o PPE standards



PERRP

Compliance

Assistance
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Compliance Assistance

o Requests for assistance demonstrate an 

employer’s Good Faith effort to achieve 

compliance.

o PERRP Services

TrainingSafety surveys Health surveys

PERRP 

PERRP 
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Risk Reduction Inspections 

(Safety)

o Safety surveys
• Comprehensive 

• Site specific
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Risk Reduction 

Inspections (Health)

o Health surveys
• Noise

• Air monitoring

• Chemical hygiene
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Voluntary Inspection 

Reports

o Following all voluntary risk reduction 

inspections, PERRP prepares and sends 

detailed reports to the employer.

o PERRP encourages the employer to share 

voluntary inspection reports with employees.



Corrective Action

o Provided to the employer with the findings of the 

inspection.

o Required to be submitted to PERRP within 90 days

o PERRP uses the abatement verification for 

statistical analysis.



Safety Program Reviews

o All employers are required to have specific 

programs/processes that are applicable to 

work tasks. 

o Common compliance issues:
• No program.

• An incomplete program.

• Not site specific.



Training Services

o On-site training can be provided for a variety 

of topics.

PERRP 
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Compliance Services

o PERRP provides compliance services free of 
charge.

o Submit requests by mail, fax, or on BWC’s 
website: http://www.bwc.ohio.gov

o You can also phone in a request to PERRP 
by calling the investigator/consultant in your 
area or by contacting the PERRP central 
office between 8 a.m. and 5 p.m. at:           

1-800-671-6858.

http://www.bwc.ohio.gov/


o BWC website: http://www.bwc.ohio.gov

o Ohio Center for Occupational Safety and 

Health (OCOSH) courses

o OSHA website: http://www.osha.gov

o National Institute for Occupational Safety 

and Health (NIOSH) – OSHA’s sister agency

o OSHA Training Institute Education Centers

o Doctors, nurses, other health care providers

o PERRP Compliance Officers

Sources of Information

http://www.bwc.ohio.gov/
http://www.osha.gov/


PERRP Contact Information

Ohio Bureau of Workers’ Compensation

Public Employment Risk Reduction Program

30 W. Spring St., 25th floor

Columbus, Ohio 43215-2256

PERRP’s Main Number & Refusal to Work/

Fatality Hotline: 1-800-671-6858

Email: PERRPRequests@bwc.ohio.gov

BWC’s Main Number: 1-800-OHIOBWC

https://www.bwc.ohio.gov/employer/programs/safety/SandHPERRP.asp
mailto:PERRPRequests@bwc.ohio.gov

